
 

 

Introduction 

We are all regularly affected by change and sometimes situations arise that can be ‘life-changing’.   

Our environments and relationships continually alter and we tend to adapt accordingly, making the 

best of our situation, or so we think... 

When change happens, sadly too many of us feel pressured into following the crowd, doing things 

that will keep other people happy, accepting second best or eventually giving up and accepting our 

lot.  Such approaches to change in our lives can be stressful and, if badly managed, can upset both 

our psychological and physical well-being.  

A limited belief in one’s self is often the cause of inaction or un-fulfilment Positive change, however, 

can come about by gaining clarity about who you really are, what you want out of life and how you 

can achieve your ambitions.  

The Transperformance™ philosophy  

Transperformance™ is a practice used to help people acquire more meaning and fulfilment in their 

lives through improved self-awareness, self-presentation and self-direction.  By helping people to 

find their unique and authentic purpose and to autonomously plan and manage their lives, 

transitions no longer need to be something to fear, that are pre-determined and managed by others, 

or leave us feeling flat and unable to see a satisfying future.  

BENEFITS 

Course participants have been described as being more: 
 

 self-aware 

 authentic 

 confident 

 credible 

 productive 

 visible 

 focused 

 in command of their own professional development 

 purpose led 

 able to plan their futures 

 interdependent 

 empathetic  

 able to help others 

 aware of other people’s strengths, weaknesses, aims and needs 
 

 



Delivery 

We offer individual coaching, as well as group workshops for your staff, students or members of 

your clubs and societies.   

Sectors 

Transperformance - Career Management in business 

For individuals: One-to-one coaching and counselling is available to help clients manage their own 

careers successfully.  Let us help you to realise your authentic capabilities, identify your needs and 

career goals and achieve greater happiness both at work and in your life generally.  For a free and 

discreet initial chat contact us on 07884365054  

For corporate clients: Group workshops and, where needed, one-to-one appointments for 

organisations eager to invest in their people.  We work with your staff to create ‘owner-led’ 

professional development by assisting employees to function effectively in the pursuit and 

management of a satisfying career.  Direction and focus aligns itself seamlessly with your corporate 

values and brand, presenting your staff as champions of your organisation externally. Businesses 

have also included a two-day workshop as part of their internship/work experience and graduate 

programmes.  

Professional sport, uniformed services, institutions and performing arts: Inward looking labelling, 

uniformity and ‘Institutional culture identity’ can be damaging to someone who is in transition.  A 

presumption of your characteristics and work experience prevents the ‘real’ you from being seen, 

especially when so many people exist as they are supposed to rather than wish to. Our courses help 

people to stand out from the crowd by enabling them to acknowledge their true competencies and 

to pursue their authentic purpose in life.  By not limiting them to generic stereotyping, they will also 

become more credible ambassadors for your organisation as they promote your brand outside work.  

Let’s help your staff stand out from the crowd and become the ‘architects of their own futures!’ – 

Please contact us on 07884365054 and ask for an information pack with more details about ‘Career 

Management in Business’ 

Transperformance - Diversity & Inclusion - “When I discover who I am, I’ll be free” – Ralph 

Emmerson 

This helps organisations to enhance their ‘Diversity & Inclusion’ strategies, increase employee 

satisfaction, productivity and retention and to be seen demonstrating best practice.   Clients we 

work with are progressive and demonstrate a true desire to invest in people.  Already many work 

hard to attract interest from job-seekers from diverse backgrounds. However well intended 

guaranteed interviews, job-fairs and branding may be, all too often, when given a chance to ‘shine’, 

job-seekers fail to secure suitable roles due to a lack of confidence in their abilities.  We work with 

organisations to ensure both job-seekers and the employed secure and remain in meaningful 

employment as a result of their abilities and not their situation.   For course details please contact us 

today and ask for an information pack for ‘Diversity & Inclusion’.  Let’s see if, together, we can create 

long-term and practical solutions for your diversity needs – 07884365054.  

 

 

 



 

Transperformance – Education – ‘Taking the right first steps into the world of work’.   

“I am a free human being with an independent will” - Charlotte Brontë 

Training is delivered in-house at schools, colleges, universities, as a part of apprenticeship 

programmes and jointly with other education providers.  We collaborate, rather than compete, with 

existing careers advisory services to ensure students are taught how to take responsibility for their 

own career decisions.  An appreciation of their authentic capabilities allows students to ‘explore’ 

potentially suitable areas of work, build and manage their professional networks and absorb sector 

intelligence, alongside their academic studies.  These invaluable skills prepare students so they can 

embark upon a meaningful career by securing a suitable first job.  An information pack detailing our 

course content can be requested by contacting us on 07884365054.  Let’s discuss how this unique 

and much needed education can be secured for your students  

 

Transperformance – Charity, Health & Well-being.  “...for once we know ourselves, we may learn 

how to care for ourselves” – Socrates.  

Working in collaboration with charities, government departments and healthcare providers who 

work with people who are going through episodes of change and adapting to new circumstances in 

their lives.  Self-awareness training ensures participants become more aware of their abilities.  In 

conjunction with clarity on how they wish to shape their futures and how they can build and manage 

their networks to achieve such change, we can help people to increase their sense of direction, 

confidence, self-sufficiency and self-worth in their lives.  Contact us today to request an information 

pack and find out more about how we can work together to help your people to find more direction 

and become more self-assured and happy – 07884365054  

 

Transperformance – Practitioners – ‘Training you to support others’ 

Whether you are interested for yourself, or your staff, becoming a Transperformance™ practitioner 

is as exciting and rewarding as it is challenging. With a bit of hard work, gaining accreditation of this 

beneficial practice is easily achievable and will markedly increase your ability to empower people to 

manage their own changes in life.  In addition to learning more about who you are as a person, what 

makes you tick, if you like, you will be able to introduce others to this effective transition 

programme, in-turn enhancing your professional reputation for delivering a more efficient, relevant 

and solutions focused service. Contact us and ask for a detailed course brochure and find out more 

about enrolling on this unique motivational, well-being and leadership training.  07884365054 

 

 

 

 

 

 



 

 

 

 

The underpinning philosophy 

 

 

 

 

 

 

 



A journey 

 

“Can you tell me the way to the airport please?” I asked nervously, it was my first experience of this 

transport system.  “Sure, you need to take this line, change at the third stop and continue straight 

through”.  Before I had a chance to ask anything else, my helper had moved onto the next person, 

satisfied they had done their job with me.   

Deflated, I walked over to the ticket barrier, did they really need to glare and tut as they stormed 

into my wheelie suitcase? The board in front of me was confusing.  So many names, so many places 

to visit, too many ways to get there and too many ticket options.  What was right for me? 

“Going to the airport are you? It was the suitcase that gave you away!” My mouth opened, but no 

words came out.  I felt as if I had been swept along from a little nervous to try something new to a 

lack of confidence that anything I wanted to say would be of any value to any conversation.  

Subdued and submissive, I tuned back into the voice before me.  “...and here’s your ticket, have a 

good day!”.    

I looked at my ticket. Single journey...off peak...he knew best.  Through the barriers I went and down 

the stairs, clutching my ticket as firmly as I could.  It made all the difference from making the journey 

and not. I, and the inspectors, both knew the necessity of this piece of paper.   

I followed the instructions I had been given, my mind no longer functioning as a decision maker, a 

mere artificial pre-programmed wheelie bag carrier, one of many unidentified people trudging along 

together in the crowd.  

As the train halted in a tunnel, a mild panic began to course through my system triggering automatic 

reflexes, why was it so hot? Why is my heart pounding?  I weighed up the reflection of the man 

beside me, as much as I could see him hidden behind his newspaper.  Feeling truly self-conscious I 

couldn’t bring myself to ask for help and waited until the ticket inspector arrived, believing they had 

the experience and the knowledge to help me.  I held off from speaking until we had reached a stop 

so the other passengers were distracted and I wouldn’t embarrass myself with stupid questions.   

“Excuse me”, I semi-whispered so as to not show off my ignorance, behaving not as one would 

expect! “This train is late do you know if there is another way to get to the airport? Can I change 

somewhere else?” He replied, “this is the only way”.  I asked if he was sure and he frowned.  “I have 

been working this route for the last 20 years, it’s the way everyone has done it before me, this is 

how it’s always been done. Foreigner are you?” I sank back into my seat, with my new label, and 

waited for the train driver to let my journey continue.  

Eventually my wheelie case, my single ticket, and I arrived at the airport.  I marched in step with my 

fellow passengers, with a silent channelled view of the world before me. Reaching the signs to the 

correct gate, met my friend, handed her the suitcase that contained her summer clothes for her next 

destination and turned around planning to repeat my journey.  I felt no better about my situation, 

nobody had actually asked me why I was going to the airport, my trip had just been filled with 

assumptions, everyone else’s opinions, and I had been compelled to do it their way.   

I vowed to myself, standing there in the ticket hall, paying double for my return, and more now that 

it was peak hours, that next time, I would research the most suitable route for me, plan better, use 

my ticket to just get me through the barrier before I made my own mind up about what lines to take. 

Once through the barriers, I might even take a wrong turn on purpose, just to see where I end up.  

Getting lost would be ok, for who knows what cut through I may discover.  The difference would be 



that I would be in charge and I would be the one creating choices for myself. And why limit myself to 

trains? I could take a bus! I felt a weight lift from my shoulders, happiness enveloped me. Next time, 

I would smile at the inspector with no need to be subjected to his opinion and if he offered it 

anyway, I would simply say, thank you but I know where I am going and how I am going to get there, 

your route is not right for me, but thank you.  

 

 

 

 

 

 


